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qe‘?‘-- ¢ Future Manager Agreement

l, want to increase my earnings and recognition opportunities by

becoming a Tupperware Manager.

My new team name will be

and my target date to step up to Manager is

I have learned about the Manager Opportunity as fully described to me during the Manager
Dream Interview, and | am committed to doing the following activities to be successful as | step
up to Manager:

e Recruit and qualify 3 new Consultants who have purchased a Business Opportunity kit
L)

| will lead my team by example by:

¢ Recruiting and qualifying 3 or more additional new Consultants after my promoting date, who have
purchased a Business Opportunity kit

¢ Maintaining a consistent personal sales performance including a strong party line-up

¢ Achieving team sales of $2,000 or more during each of my first 4 months as a Manager
e Conducting Grand Openings and training new Consultants

e Attending my upline Director’s Team and Organizational Meetings and training classes
e Performing activities of a successful Manager

e Supporting the Director team

As the promoting Manager/Director, |, will support
while becoming a Tupperware Manager. | will offer guidance

and encouragement to help her/him achieve the goals indicated above, and will continue to support

her/his development after promoting.
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